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Long Term Care
Question 1
Family members who actively take care of their elderly families require more time since they work under tight schedules outside their homes. As such, employees may be forced to provide flexibility to such individuals because they need to balance the profession and their personal world (Sultz & Young, 2017). Employers might decide to offer better and accommodative shifts to allow them care for their elderly families. One type of employer policy that might be appropriate regarding those engaged in providing long-term care for a family member is Disability Insurance. Disability Insurance is essential in the life of an employer since it is used to safeguard future earnings. As such, it can replace the income of the employer in case they become physically or unable to work. 
Question 2
Regulators have been forced to ensure accreditation, licensure, and certification by long-term centres. According to Sultz & Young (2017), the quality management process recommends and ensures all customers have access to quality measures. This aids in easing the method of determining which process promotes their needs and wants concerning their care. Therefore, the need for specialization and expansion to meet the needs of many patients is a difficult task to achieve. 
Question 3
The informal long-term care which is provided by family members and friends which is estimated at over $450 billion annually is very fundamental. I support the government’s assistance for informal caregivers, through mechanisms such as tax reduction incentives and subsidy for respite care. In general, the administration of quality and effective healthcare should be an obligation of the government. Since healthcare among different populations is on high demand, the government should fund it since it is in a better position of providing specific covered services (Sultz & Young, 2017). In the United States, the economy is governed by poor, average and wealthy individuals who influence the nature of tax reduction incentives. For that reason, the wealthy should pay high taxes to the government as a way of enabling it to fund the healthcare sector. The long term care is critical since it ensures the public is guaranteed of safe care when they become aged. Hence, these mechanisms are fundamental for they enhance better long-term care. 
Question 4
One reason why there are shortages of healthcare personnel in the long term industry is the fact that there are other jobs which offer higher and better wages than the health care facilities. Living a stable and happy life is the top priority that drives and motivates people to seek employment opportunities that pay handsomely. Hence, healthcare personnel may turn their attention to other substitute jobs that are more paying and flexible. According to Sultz & Young (2017), financial incentives can be used to attract more workers to this industry since they will be motivated to join the profession. Accommodation and policies that demand specific ratios of healthcare providers are also critical ways to attract more workers in the industry.
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